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9) Anti-Corruption Policy

The Company is committed to conducting business with morals, ethics, transparency and accountability
to all stakeholders and emphasising the importance of anti-corruption actions. To ensure that the directors,
executives and employees of the Company shall perform their duties with those values, the Company stipulated
their business ethics and professional ethics as a part of its Corporate Governance Policy.

Corruption is defined as “an action or inaction that involves the misuse of power/authority including
violations of laws, ethics, rules and regulations or Company’s policies to seek inappropriate benefits in forms of
solicitation, acceptance, proposal, or offer of assets or other benefits from government officials or other parties
that conduct business with the Company”

The Company has set clear policies as guidelines for its employees to follow regarding anti-corruption
effort as below.

« Directors, executives, employees of the Company are prohibited to undertake or support any kind

of corruption and are required to strictly conform to Anti-Corruption measures.

« Directors, executives, employees of the Company have duties to comply with good corporate
governance and Anti-Corruption policies. The Board of Directors assigned the Management to
announce and implement anti-corruption measures throughout the organization.

«  Create organizational culture that values honesty and justice.

« Organize trainings for employees to encourage them to perform their duties with honesty and
strictly comply with organization-wide business and ethical conducts under corporate governance
policies and anti-corruption policies.

» The Company put in place human resource management processes that reflect its commitment
to anti-corruption measures from selection to trainings, performance evaluation, rewards and
promotions.

« The Company ensures that its internal control system is adequate to achieve its set goals. Internal
audit must be thorough and covers all departments in order to guarantee compliance to rules and
regulations as well as to detect errors and weaknesses in order to make recommendations that help
improve the efficiency and effectiveness of its operations under good corporate governance policy.

« Cooperate with government in disclosing income statements to National Anti-Corruption
Commission (NACC) for all departments that enter contracts with the government.

« Company Secretary are assigned roles to promote good corporate governance.

Anti-Corruption Procedures

Employees at all levels shall comply with the following anti-corruption conducts.

- Follow the anti-corruption procedures, business codes of conduct and ethics, and the Company’s
rules by not getting involved directly or indirectly in any mean of corruption.

- Refrain from taking any action that shows intent toward corruption or bribery with stakeholders of
the Company on the scope of works under responsibility both directly and indirectly in order for
the benefits of the Company, employees or related persons.

- Do not neglect to inform the manager or responsible parties and cooperate in any further investigation
when knowing of any actions connected to corruption in the Company.

- When taking any action that is corruption-prone, employees at all level of the Company must
follow the following guidelines with care.

«  For gifts, reception and other related expenses, employees must follow the policy as explained in
the good corporate governance and business ethics as well as the Company’s anti-corruption
procedures.

«  For donation for charity purpose, such donation must be under the Company’s name to any
organization whose mission is for social benefits and such organization must be reliable
with proper license. The donation must also be processed with transparency in accordance
with the Company’s rules, laws, and must be examined and audited to ensure that such
donation is not made for a corruption purpose.
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«  Sponsorship both by money and assets to any activities or projects must specify the name
of the Company. Such sponsorship must have an objective in enhancing business and the
Company’s image and must be processed with transparency in line with the Company’s
rules and laws.

«  Any business relationship, any purchase and hiring, and any business communication with
the government, private sector counterparty, and any party related to the business operation
must be transparent, honest and in accordance with related laws.

« The Company has a neutral political policy, meaning that all employees have political
rights and freedom under laws. However, employees must not take any action or use the
Company’s resources for the political purpose as such actions may hurt the Company’s
neutral political policy and can cause harm to the Company for involving in political activities.

Measures and Guidelines

- The Company encourages and support its employees at all levels to realize the importance and
have an awareness of anti-corruption efforts by installing the internal control process that can
prevent any kind of corruption and bribery.

- The anti-corruption procedures cover human resources management including recruitment, promotion,
training, performance evaluation, and remuneration to employees. Managers of all level are
responsible for communicating such anti-corruption procedures to their teams to enable them
to apply such procedures in business activities under their responsibilities and ensuring that the
business operation has been run efficiently and in line with the procedures.

- The Company shall give a fair treatment and protection to employees or any person who acts as
a whistle blower for the corruption activities related to the Company and to employees who refrain
from getting involved in corruption activities as seen in the Company’s whistleblower protection
procedures.

- Persons who get involved in corruption is considered to break the work rules and code of conducts
in people management and thus shall be considered for stipulated disciplinary punishment as
well as legal punishment.

- The Company shall continuously review the measures and guidelines to ensure the relevancy
with changes in laws and business environment.

Other than business risk management, the Company has added corruption risk in the overall risk
management process, thus corruption risk is required to be determined and examined. The Company signed
a joint declaration with the Thai Private Sector’s Collective Action Coalition for Anti-Corruptions to encourage
and push forward a clear and concrete anti-corruption policy and in the certification processs to become a
certified member of Thai Private Sector’s Collective Action Coalition Against Corruption.

Section 4 Disclosure of Information and Transparency

The Board of Directors established clear policies to disclose financial and other information related to
the Company'’s business and performance that are correct, complete, adequate, consistent and timely as well
as representing its true financial and operational status including its future business trends.

The Board of Director thrives on ensuring strict compliance with related laws, rules and regulations
pertaining to disclosure of information and transparency. The Company shall disclose its information in both Thai
and English through various channels including its website, press channels and distributed media of the Stock
Exchange of Thailand so that its investors and other stakeholders can get an easy access to the information.
Continuous improvement of information disclosure is expected under the guidelines announced by the Stock
Exchange of Thailand and the Securities and Exchange Commission.
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